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“This was an excellent conference 
with a great mix of speakers, 

panelists and presentations. Just 
the right amount of information 

in a well-organized, highly 
professional format.”

– Summit Attendee

“The Equilar Executive 
Compensation Summit is 

a unique event and always 
a highlight of my ‘summer 

conference season.’” 

– Summit Attendee

“The content of the entire program 
was excellent and the quality of 
the attendees was superior. I can 
not wait to attend the next one!” 

 – Summit Attendee

“Features a great blend 
of informative sessions 
led by top consultants 

and other experts in the 
compensation field, active 

participation of major 
institutional investors, 
and great networking 

opportunities.”

– Summit Attendee
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Key Takeaways

 ► If there’s one unique habit across all CEOs, it’s simplifying complexities.

 ► Don’t “go over the net” and create assumptions based on how someone approached 
a work situation or scenario.

 ► Emails do nothing to build relationships, you need to have conversations where you 
can hear one another.

Key Takeaways

 ► We need to look at the trends when making compensation 
decisions to avoid unwanted outcomes. This should be top of 
mind for CHROs.

 ► It’s the CHROs responsibility to prevent CEOs from entering 
comp committee meetings unprepared. CHROs are the only 
individuals who can have that honest, open conversation about 
pay with the CEO. 

Kurt Thomas
SVP, CHRO 
Mortgage Guaranty Insurance Corp.

Ani Huang
President 
Center On Executive Compensation

Harriet Harty
Former CHRO 
The Allstate Corporation

Lisa Bisaccia
EVP, CHRO 
CVS Health

Featured Speakers

Adam Bryant
Managing Director, Merryck & Co.

“Companies with 
the best culture 
are the most 
innovative.”

– Adam Bryant

Former New York Times Journalist and Creator of “Corner Office” interview series

Perspectives of the CHRO
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“You should embed the values of good 
culture into all of your business systems.”

01  |  Keynote 02  |  Panel



Building Shareholder-Focused Incentive Plans 
for a New Generation of Investor 
Institutional investors have come to focus on non-financial drivers for 
long-term value creation. 

Managing Corporate Excess: 
Contemporary Approaches to Compensation Clawbacks
A typical approach to clawbacks today extends to a broader set of executives, beyond the 
CEO and CFO.

Pay Equity: Be Legal, Do the Right Thing and 
Drive Strategy
Pay equity programs are not a “check the box” task and should be 
viewed as a means to unlock talent potential.

Are You Effectively Managing the 
Complexities of Your LTIP? 
Mature companies are going to be averse to using options and 
considering them as performance based.

Delivering the Right Value Proposition of 
Equity Compensation in Total Rewards
The goal of equity awards is to get at least the perceived value of 
what the company is having to expense.

Intense Scrutiny of CIC Arrangements: 
Importance of Attention to Detail
Be proactive on completing the golden parachute calculations and exploring 
planning alternatives to mitigate cost/risk.

 Executive Compensation Summit 2019 Highlights  |  9

03  |  Breakout Sessions 04  |  Breakout Sessions



Jon Slote
VP, Center for Applied Technology 
Fidelity Investments

What’s Different Now?

“The Power Lunch session is one 
of my favorite parts of this well-
run conference. I look forward to 

returning to San Diego next year.” 

– Summit Attendee

 “I always take away fresh ideas 
and updated thinking to share 

with clients throughout the year, 
and I look forward to the next 

Summit.”

– Summit Attendee
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Key Takeaways

 ► It’s an indication of good culture when a company has its CHRO on 
the comp committee.

 ► Investors today are asking a lot more questions about CEO pay and 
drilling down to factors other than financial metrics.

 ► Directors don’t want to be associated with a failed Say on Pay 
vote. If we head into a downturn economically, a lot of companies 
will face a challenge in what’s appropriate for goal setting.

Linda Rebrovick
Board Member 
HealthStream, Guidehouse, 
Consensus Point

Lisa Kranc
Compensation Committee member 
Stage Stores
Board Member 
Truck Hero, Inc.

TK Kerstetter
CEO 
Boardroom Resources

Irv Becker
Vice Chairman, 
Executive Pay & Governance 
Korn Ferry

Featured Speakers

This or That? Offering Employees a Choice in Equity Plans
A choice program promotes a better understanding and appreciation of equity grants and 
overall program—just 6% of companies have a choice in their LTIPs.

10b5-1 Plans and Insider Trading Policies 
Hot Topics & Current Trends 
As plan usage increases and the landscape around these plans evolves, companies and 
boards are increasingly thinking about the use and oversight of these plans, including 
adopting or formalizing existing policies to regulate plan usage—this raises various policy 
design and oversight issues.

Proxy Season 2020: How Regulatory Reforms & Proxy 
Advisory Firm Policies Are Changing the Landscape
If an award is cash only, include language making it clear that the participant will never 
be an owner of the company.

Compensation 
Committee Perspectives
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“When business is great, you’re not going to 
get a lot of questions. When business isn’t 
great, it raises many questions.”

05  |  Breakout 06  |  Panel



Key Takeaways

 ► Culture is becoming a conversation around executive pay. What are 
the risks to the business and are you paying to avoid those risks?

 ► If you lose your CEO for harassment, it’s going to hurt your 
company and ultimately affect compensation. You have to factor in 
risk management.

 ► When you think about 2020 disclosures, you have to consider how 
human capital management factors into your programs.

Chris Wightman
Partner 
PJT Camberview

Susan O’Donnell
Partner 
Meridian Compensation Partners

Doreen Lilienfeld
Partner 
Shearman & Sterling LLP

Don Delves
North American Practice Leader, 
Executive Compensation 
Willis Towers Watson

Donald Cassidy
Executive Vice President, 
Business Development  
Georgeson LLC

Featured Speakers
Key Takeaways

 ► Stewardship is something investors do. Governance is 
something corporations do.

 ► The entire proxy is about story telling. This could be your only 
chance to communicate your compensation program and all 
your decisions behind it.

 ► You want to have management and shareholders on the same 
boat with an alignment of interest over the long-term.

Ron Schneider
Director, Corporate Governance Services 
DFIN

Emma Butler
Proxy Voting & Corporate Governance 
BNY Mellon

Glenn Booraem
Investment Stewardship Officer 
Vanguard

Yonat Assayag
Partner 
ClearBridge Compensation Group

Donna Anderson
Head of Corporate Governance 
T. Rowe Price

Featured Speakers

Future Perspectives 
Executive Compensation in 2020

Shareholder 
Engagement From the 
Investor Perspective
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 “Engagement starts with great disclosure. 
Telling your story end-to-end through 
disclosure is a great segue to engagement.” 

07  |  Panel 08  |  Panel



June 3-5, 2020 San Diego, CA

Save the Date

events@equilar.com  |  (877) 441-6090  |  www.equilar.com/equilar-events

March 18, 2020
New York, NY

November 4, 2020 
New York, NY

September 16, 2020
San Francisco, CA




